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Mapua HTHATOBA, pykosoautesns c1y:x6s uccnesosanuit HeadHunter

OcHOBHbIe TeHTeHIIIN

Ha MOCKOBCKOM PbIHKE TPYJa
B MEAULWHE U GAPMALIEBTUKE B 2017 rOA4Y

CoenuanpHo Jua TK «Pemeamym» Ciay:k0a HCCIETOBAHHMNA KOMIAHUHA
HeadHunter, npoanaau3uposas 110 Teic. BakaHcui 1 60ee 135 THIC. pe3io-
M€ B MEIMIIMHCKOM M (papManeBTHYECKOH cepe B MOCKBe 32 MEPHOJ
¢ 1 auBapa 2013 r. mo 15 mapra 2018 1., BRIABHIA OCHOBHBIE TPEHJBI HA IaH-

HOM pBIHKE TPy/a.

AVHAMUKA BAKAHCUN
1 PE3IOME B OTPAC/TN

B 2016 r. PHIHOK HAYan AKTHBHO
BBIXOJMTb U3 Kpu3uca, B 2017-M TeH-
JeHIUA cTana 60jee BBIPAKEHHOH —
IPUPOCT BAKAHCUH IO CPABHEHHIO
C IPEABIAYIIUM IOIOM COCTABUT 27 %.
AKTUBHOCTb COUCKATENEH HA NPOTH-
JKEHUU JIBYX MCCIEYEMBIX JIET TAKKE
BBIpOCIa — € 13 1o 17% (puc. 1).
Cpepa «MeaunuHa, QapmanesTu-
K4» CTa0WIbHO HApalUBAET JOJIO
Ha PBIHKE TPy KaK [0 YUCIY BAKaH-
CHH, TAK U IO KOJTHYECTBY pe3loMe.
B 2017 r. pons BakaHcUi cdepsl
cocrasmia 4,9% OT OOIIEr0 PHIHKA,
Joua pesiome - 1,8% (puc. 2).
JluHaMUKa BAKAHCHH B HCCIexye-
MOH cepe ObUIA CXOKA C JTUHAMH-
KOH pBIHKA TPYAA B LIEJIOM: B IIEPBOM
nojosuHe 2017 1. pocT (PUKCUPOBAT-
c1 U B chpepe «Meaununa, ¢papma-
IIeBTHKA», 1 HA OOIIEM PBIHKE TPYAa
(puc. 3). Onnako B cepeaune 2016-ro
chepa MeaunUHLL U (HAPMAIEBTHKH
NpeOBIBANa B COCTOSHUM CTarHAINY,
B TO BPEMS KAK KOTHYECTBO BAKAHCHU
Ha 00IIEeM PBIHKE POCTIO.

Kak u Ha pBIHKE TpyJa B LEJIOM,
B chepe «Meanununa, (apmanesTu-
Ka» TOJJOBOU NPUPOCT B IOMECAIYHOM
BBIDAKCHUM HE IIEPECEKaT HYJIEBOM
OTMETKHU U B IIepuoj, ¢ AHBapg 2017 1.
no Mapr 2018 r. Bcerma ocraBancs
MOJIOKUTEIbHBIM (Duc. 4).

HH.MHAEKC - VPOBEHb
KOHKYPEHLIN B OTPAC/N

KOHKypeHIIHA Cpefu COUCKATENeH
B cepe «Menununa, (papMaleBTHKA>
Ha TPOTSLKEHUU IATU MOCTEIHUX JIeT
3HAYUTEIBHO HIDKE CPEIHEPHIHOYHOM.
bonee TOro, COXpaHABIIMKCA HA IIPO-
TSDKCHUU JIBYX JIET YPOBEHb KOHKYPEH-
nuu B 3,5 nyHkra B 2017 1. CHU3WICA
10 3,2 (puc. 5).

YpoBeHb KOHKypeHIMH B cdepe
JOCTaTOYHO CTAOM/IEH U IPAKTHYECKU
HE32BUCUM OT OOIEro phiHKA. Tak,
U3MEHEHHE KOMMYECTBA COUCKATENEH
Ha OJHY BaKAHCUIO HA COBOKYITHOM
pbIHKE Ha 1 ILIL B IIEPHOJ C CEHTH-
Opa 1mo jexabpp 2017 r. OTPa3sUIOCh
Ha cepe «MemunuHa, (papmareBTu-
Kd»> B HE3HAYUTEJIbHOH CTENEHH: YpPO-
BEHb KOHKYPEHIIMHU 371eCh U3MEHUICA
He Gonee yem Ha 0,5 1. (puc. 6).

KAKOW NMEPCOHAN UILYT
B OTPACNN?

Oxono 38% Bcex BakaHCUM B MOCKBE,
OOBABIEHHBIX B cdepe «MeauiuHa,
(hapmanesrrka> B 2016 r., GbUIO OpHEH-
THPOBAHO HA KOMMEPYECKUH IIEPCOHA
(MapKeTHHTI, IPOAAXY, (PAPMALEBTUKA
u 1p.). Ha 10omo BakaHCHUH JIEYaIlero
IepcoHana (Bpayw, MIAAIUN U CPef-
HUH NIEPCOHAT) IPHULLIOCh 37% COBO-
KynHoro cmpoca. Ilopsagka 15% npu-
XOJWIOCh HA BAKAHCUHU CIIECLUATUCTOB,
33HATBIX IPOU3BOACTBOM. OCTAIBHOE —

3TO AJMUHHCTPATUBHBIN IEpPCOHAN
(perucrparypa), ICUXOJI0TUA U TIP.

3a uernipe ropa (2014-2017) cooTHO-
IIEHHE H3MEHWIOCh B IOJNb3Y Jeya-
IIETO MEPCOHANTA 32 CYET CHIDKCHUA
JOIM KOMMEPYECKOIO IIEpCOHaNa
B MEIUIMHCKON cdepe (puc. 7). d10
T'OBOPHT O PACTYIIEM CIIPOCE MMEHHO
Ha Bpayei.

B 2017 r. caMbIM BBICOKUM OBLT POCT
CIIpOCa HA JIEYAIMH nepcoHan — 43%
OTHOCHTEIBHO ypoBHS 2016 T. (puc. 8).
[Tokazarenu pocTa Cpoca HA KOMMep-
YeCKHH ¥ HPOU3BOJACTBEHHBIN NEPCO-
Has O6puty 61M3Ku — 32 u 31% cootser-
CTBEHHO.

hho

HeadHunter

Ipynna komnaxuti HeadHunter -
8edyujasi KOMNaHus UHMepHem-pe-
KpymmeHma, paseusarow,as 6usHec
8 Poccuu, YkpauHe, benopyccuu,
KazaxcmaHe, Asep6atidxxaHe, py3uu,
Y36ekucmaHe u Kbipabi3cmate.
OcHosaHa 8 2000 2. KpynHelwul
akmue KomnaHuu — calim 955 ycnew-
Hol kapbepbl hh.ru, o6nadatowuti
6a30U 8 520 MbIC. aKMyasIbHbIX
sakaHcul u 33 m/H pe3iome. 10 0aH-
Hbim SimilarWeb, HeadHunter Haxo-
oumcs Ha mpembem Mecme 8 Mupe
o nonynsipHocmu cpedu Mopmarnos,
CO30aHHbIX 0718 Moucka pabomel

U COMpYOHUKO8.
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B 2017 r. KOHKypeHIIMA BO BCEX Kare-

PMCVHOKo MpupoCT BakaHCuUm n pesiome B Mockse B 2016-2017 rT. ropuax MEJUIUHCKOIO IE€pPCOHaAIA
oTHOcHTENbHO 2016 T. BBIPOC/IA HE3HA-

30 YUTETLHO: HAUOOJIBIINI YPOBEHD OTME-
W2016 K 2015 W 2017 K 2016 YAJICA CPEH JIEYANEro MepCoHaNa —

4,5 . (puc. 9).

Tpe6yeMbIit OIBIT pabOTHI B OTPACIH

B 2017 1. 601€€ MONTOBUHBI BCEX BAKAH-
cuit (51%) TpeboBaIu OT COMCKATEINA
OIIBIT PA6OTHL B cepe or 1 10 3 e,
YTO COOTBETCTBOBAIO IOKA3ATEAM
u 2015, u 2016 1. (puc. 10).

Jlond BakaHCHH 11 MOJIOJBIX CIIELU-
anucros B cepe «Megununa, papma-
[[EBTHKA» HEMHOTO HITKE, YeM Ha COBO-
KYITHOM pbIHKe: 14 1poTHB 21% COOTBET-
CTBEHHO. B OCTAIbHOM pacIpesieneHue

MeanumHa, Bce npodobnactu MegunumHa, Bce npodho6nactn .
(bapmaLeBTUKa (hapmaLesTUKa BAKAHCHI 110 TPEOYEMOMY OIIBITY pabo-

TBI IPAKTUYECKU UEHTUYHO (puc. 11).
OO6muMit 3apIIATHBIN HH/IEKC B OTPACTH

BakaHcuu Pestome

He6onbinoe paznuyuie B ypoOBHE 3apa-

pucyuoxo Jons chepbl «MeanumHa, hapMaLesTiKa» 6orHOM  mmaTel, HaGmIOjaBuECCH

B Hauane 2017 r. Ha OOuIEM pBIHKE
TPyAa U B oTpaciu «MeauruHa, hapma-

OT 06Lero pbiHKa Tpyaa MocKBbl

LIEBTHKA>, B HBIHEIHEM I'O/ly IPAKTHYe-
CKH HUBETUPOBAIOCH (puc. 12).

B KBapTaJIBHOM pa3pe3e 3aMETHO 3Ha-
YUTENBHOE MOBHIEHUE 3aPaOOTHBIX
IAT B MEAUKO-(papMalleBTUYECKON
c(epe, KaKk U HA PBIHKE TPYAA B IIEIOM

(puc. 13).

MOPTPET CONCKATENA
1.8% B OTPAC/N

Pacripenenenue couckareneit B cgepe
«MezunuHa, (papMareBTuka» 1Mo Moy
MIPAKTUYECKHU HE MEHAETCA Tof| OT roja
(puc. 14-16). Tlpu 3TOM [IOMSL COMC-
Karejieit B Bo3pacre ot 26 10 35 jer
HE3HAYUTEJIbHO CHM3WIACh - C 43%
B 2016 1. 10 39% B 2017 T.

s — 4,9% 02013r. E2014r. MW2015T.
m2016T. W2017T.

44%  44%

1,6% 1,6%

15% 1,5%

BakaHcuu Pe3iome

chvuoxo [IMHaMnKa BakaHcuii B MockBe

170% — —@— MegununHa, hapmauestuka —l— 06wuit ppiHOK Tpyaa
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pucvuoxo [lnHaMunKa BakaHcum B Mockee
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chvuoxe hh.nHpekc — ypoBeHb KOHKypeHuuu B Mockse B 2013-2017 rr.
(cooTHOWeHMe KONMYECTBa pe3toMe 1 BakaHCUi)

2013 2014 2015 2016 2017 2018

B MeanuuHa, hapmauestrka B Bce npocobnactu

pmcvuoxe hh.nHpekc — ypoBeHb KOHKypeHuun B Mockse B 2017-2018 rr
(cooTHolLeHMe KONMMUecTBa pe3tomMe 1 BakaHCuil)

W MeanumHa, hapmauesTuka —l— Bce npochobnactn
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Kak 11 rofiom paHee, 4aie BCero B pesio-
Me (urypupyer enaemas 3apIuiara
B iraazoHe ot 40 10 60 ThiC. pyo.

0B30P OCHOBHbIX MPOMECCUIA
CPEW NEYALIEFO NEPCOHAJA

B 2017 1., KaK ¥ B IPEJUICCTBYIONINEC
JBA TOJjd, HU B OJHOU mpodeccun
He ObUI0 OTMEYEHO CHIDKEHMS KOJH-
4yecTBa BakaHcui (puc. 17). Hanporus,
L1 (pepIuepoB IPUPOCT BAKAHCUN
orHocuTenbHo 2016 1. cocraBuin 73%.
Haumenee axktuHO B TeueHue 2017 1.
poOC CIIPOC HA TMHEKOJOIOB, KOJIUYeE-
CTBO BAKAHCHH JIJI1 KOTOPBIX YBEIUYU-
JIOCh TOBKO HA 11%.

B 2017 r. cpeasaa mpeyiaraemas 3apIvia-
TA4 CHUBWIACH 10 CpaBHEHHIO ¢ 2016 T.
TOJIBKO Y /IBYX HO3UIUIL: Y IJIABHBIX BPa-
yer - co 135 1o 117 ThiC. pyd. U y IiHe-
Komoros — ¢ 76 10 71 Toic. py6. (puc. 17).
B 2017 r. mpaKkTUYeCKH HA YETBEPTDH
BBIPOC/IU 3apIUIATHBIE IPEIIOKEHUS
U1 OTONIAPUHTOJIOTA — ATO CAMBIN 3HA-
YHUTENBHBIN POCT Cpeau Bcex 12 mpo-
deccnit (puc. 18). Y xupypros mnocie
HIPOLLIOTOAHEI0 CHWKEHUA Ha 17%
3apIuIaTHeIE Npemtoxkenus B 2017 1.
YBEIUYMINCH HA 18%.

1t GONMBIIMHCTBA TIO3UIUI M3 HCCTIe-
IYEMBIX [IBEHAaJLIATH KOHKYPEHIIUA
B MapTe 2018 . BBIPOC/Ia OTHOCHTENBHO
AHAJIOTUYHOTO NIEPUOJA IIPOILIOTO T'OAA.
CHipkeHHe HAOMIOIAeTCA TOMBKO B TIPO-
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pucvuoxe Kakov nepcoHan unuyT B Mockee
B MEAMLMHCKOW U hapmaL,eBTUUECKON OTpaciu

pucvuoxe [IMHaMMKa BaKaHCUN B MeLULIUHCKON
1 hapmaL,eBTUUYECKON oTpacu

(% BakaHcumn)?

2014

2015

9%
i 15%

2016

2017

9%

W Kommepuecknii nepcoHan O leyawuii nepcoHan
@ Mpownssoactso M /[lpyroe

-15%

nepcoHan

32%

Kommepuecknii

43%

34%

31% 31%

18%
14%

W 2015 K 2014 002016 k 2015 W 2017 k 2016

Neyvawun
nepcoHan

Mpon3eoacTso

pucvuoxe hh.mHoekc — ypoBeHb KOHKYpPeHLun
B MeANLMHCKOW 1 hapmaueBTuyeckon chepe B MockBe

(cooTHOLWEHME pe3tome 1 BaKaHCKiA)

(% BakaHcuin)

pucvuox@ Tpebyembini onbIT paboTbl B MOCKBe B
MeaNLUHCKOW 1 hapMaLeBTUUYECKOW 0Tpac/m

14% 43%
31%
3,6
32 32
Kommepueckui Nevawmn
nepcoHan nepcoHan

W mapT 2016 O mapt 2017 M mapt 2018

18% 2014

48% 4%

31%
34% P

2015

51% 6%

2016

51% 6%

2017

51% 5%

NMpousBoACTBO

W /lo1roga OOT1roaafo 3 ner @OT3 Ao 6 net MbBonee 6 net

(eccusix cromaronora u empamiepa —
21 1 ILIL COOTBETCTBEHHO (puc. 19).
00630p OCHOBHBIX HPOQeccuil Cpeau
KOMMEDPYECKOTO IepCcoHaIa

Cipoc Ha IPEACTaBUTENEN KOMMeEpYe-
CKuX Tpodeccuit B cpepe «MeaunuHa,
(hapManeBTUKa» TAKKE HE CHU3UICA
orHocurenpHo 2016 1. Haumbosbiree
yBEIMYEHHE CIIPOCa HAOMIOAAN0Ch

Ha (papManeBTOB, MaPKETOJIOIOB
1 IpoBHU30POB — 64, 63 1 54% cooTseT-
CTBEHHO (puc. 20).

CHWKEHUE YPOBHA TMPEIIATAEMBIX
3apabOTHBIX IUIAT /I MapKETOJora
B cepe «MenunuHa, (apMarieBTHKA>
COCTaBIIO 4% (puc. 22). bonee Apyrux
3apIUTATHOE TPEJIOKEHUE BBIPOCIO
Y MEJUIMHCKOTO COBETHUKA — 20%.

3HAYUTEIBHO BBIPOC/IA KOHKYPCHITUA
Ha NO3ULHUI0 (papMaiersa — ¢ 9 NyH-
KT0B B Mapre 2017 r. 1o 14 nyHKTOB
B Mapte 2018T. (puc. 23). AHaNOTUYHBIH
IIOKa3aTeNb — 14 MyHKTOB — B IIPOLITIOM
rofty Habmozancs B npodeccuu npo-
BH30pa, B TEKYUIEM IOJly KOHKypPEH-
U B JJAHHOH NPOQeCcCHn COCTABUIA
9 NIYHKTOB.
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PMCVHOKQ Tpebyembi onbIT paboTbl B MockBe B 2016 r. ( BakaHcui)

MeanuuHa,
chapmaueBTmka

51%

061wwun
pbIHOK TpyAa

48%

M /o 1roga OOT1roaafo 3 ner @OT3 Ao 6 ner MEBonee 6 net

PUCYHOK @ CpeaHsia npeanaraemas 3apnnaata B Mockee B 2016-2017 rr., TbiC. py6.

W Bce O MeanumHa, hapmauesTnka 639
O

AHB.17 eB.17 mapT17 anp.17 maihi 17 wioHb17 uonb17 aBr.17 CceHT.17 OKT.17 Hos6.17 pfek.17 sHB.18 ¢hes.18 MapT 18

PUCYHOK @ CpeaHsas npeanaraemas 3apniara B Mockse B 2015-2017 T, TbiC. py6.

62,5 631
58,4 592 601 o, 604 596 608 60,2 61,9
56,0 56,0 57,1 4570 , ’
548 534 547 T Do 549 545

52,2

1 kB.2015 11 kB.2015 Il kB. 2015 IV KB.2015 1KB.2016 |l KB.2016 Il KB.2016 IV KB.2016 I|KB.2017 Il KB. 2017 Il KB. 2017 IV KB. 2017 |KB. 2018

W MeanuuHa, hapmauestrka B Bce
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PUCYHOK @ [MopTpeT conckartens B
MeONLMNHCKOW 1 hapMaLeBTUUYECKO
chepe (MockBa, 2015) (% BakaHcui)

PMCVHOK@ [lopTpeT conckartens B
MeVLMHCKON 1 hapMaLeBTUUYEeCKo
chepe (Mocksa, 2016) (% BakaHcui)

PUCYHOK @ [MopTpeT conckartens B
MeaNLMHCKOW 1 hapMaLeBTUUYECKON
chepe (Mocksa, 2017) (% BakaHcum)
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pucvuox@ MpupocT/nageHne BakaHCUA Ha NO3KLMM Nedallero nepcoHana B Mockse
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pucvuox@ CpefHue npeanaraemble 3apniatbl HA MO3MLMK IEYALLEro nepcoHana B Mockee
(13 BakaHcuiA, Thic. py6.)
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pucvuox@ hh.nHAEKC — YyPOBEHb KOHKYPEHLIMI CPeau nevallero nepcoHana B Mockse
(cooTHOLEHNe pe3tome 1 BaKaHCui)
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PMCVHOK@ anIpOCT/I'Ia,U,EHVIe BaKaHCU Ha no3nyunm Kommep4yeckoro nepcoHana B Mockse

W 2016 kK 2015 E2017 k 2016
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-1%
dapmauesT MapkeTonor Mposusop MponakT-meHeaxep MeanumnHcKun MeauuuHcKuin
COBETHUK npeacraBsuTenb
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Maria IGNATOVA, Head of Research Service, HeadHunter

Main trends in the
Moscow labor market in medicine
and pharmaceutics in 2017

After having analyzed 110 th. vacancies and more than 135 th. CVs in the
medical and pharmaceutical industry specifically for Remedium Group
in Moscow for the period from January 1, 2013 to March 15, 2018, the
Research Service of HeadHunter revealed the main trends in this labor

market.

DYNAMICS OF VACANCIES AND
CVS IN THE INDUSTRY

The market began to show active
signs of recovery in 2016, the trend
became more pronounced in 2017 -
the increase in vacancies accounted
for 27% compared to the previous year.
The activity of jobseekers also increased
from 13 to 17% over the two studied
years (Figure I).

The sphere «Medicine, Pharmaceutics»
has increased steadily its share in the
labor market both by the number of
vacancies and by the number of CVs.
The share of vacancies in the sphere
was 4.9% of the total market, the
share of the CVs was 1.8% in 2017
(Figure 2).

The dynamics of vacancies in the
study area was similar to the dynamics
of the labor market as a whole: the
growth was recorded both in the sphere
«Medicine, Pharmaceutics», and in the
general labor market in the first half of
2017 (Figure 3). However, the sphere of
medicine and pharmaceutics reflected
a state of stagnation in the middle of
2016, while the number of vacancies in
the general market grew.

As in the labor market as a whole, the
annual growth in the sphere «Medicine
and Pharmaceutics» in monthly terms
did not cross the zero level and it always
remained positive in the period from
January 2017 to March 2018 (Figure 4).

HH.INDEX - LEVEL OF
COMPETITION IN THE INDUSTRY

Competition among jobseekers in the
sphere «Medicine, Pharmaceutics» is
much lower than the market average
over the past five years. Moreover, the
level of 3.5-point competition that
lasted for two years in 2017 decreased
to 3.2 (Figure 5).

The competition level in the sphere
is quite stable and practically
independent of the general market.
Thus, the change in the number of job
seekers per vacancy in the aggregate
market by 1 percentage point in the
period from September to December
2017 had an insiginificant effect on the
sphere «Medicine, Pharmaceutics»: the
level of competition here has changed
by no more than 0.5 percentage points.
(Figure 0).

WHAT PERSONNEL ARE SOUGHT
FOR THE INDUSTRY?

Commercial personnel (marketing,
sales, pharmaceutics, etc.) accounted
for about 38% of all vacancies in
Moscow announced in the sphere
«Medicine, Pharmaceutics> in 2016.
The share of vacancies for medical
personnel (doctors, junior and average
staff) accounted for 37% of aggregate
demand. About 15% is accounted
for by the vacancies of specialists
engaged in production. The rest is

the administrative staff (registry),
psychology, etc.

Over the last four years (2014-2017),
the ratio has changed in favor of the
clinicians due to a decrease in the
share of commercial personnel in the
medical sphere (Figure 7). This shows
the growing demand for physicians.

In 2017, clinicians showed the highest
growth in demand - 43% compared
to the level of 2016 (Figure 8). The
indicators of growth in demand for
commercial and production personnel
were similar - 32 and 31%, respectively.
In 2017, competition in all categories
of medical personnel increased
insignificantly as compared to 2016:
the highest level was reported among
the clinicians - 4.5 pp. (Figure 9).

hho

HeadHunter

HeadHunter Group is the leading
online job recruitment company,
which develops business in Russia,
URraine, Belarus, Kazakhstan,
Azerbaijan, Georgia, Uzbekistan and
Kyrgyzstan. It was founded in 2000.
The largest asset of the company is a
website for a successful career hh.ru
that contains a database of 520 th.
current vacancies and 33 million CVs.
According to SimilarWeb, HeadHunter
is ranked third in the world by
popularity among portals created for
job search and employees.
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REQUIRED WORK EXPERIENCE

IN THE INDUSTRY

In 2017, more than half of all vacancies
(51%) required the jobseeker to work
in the field of 1 to 3 years, which was
in line with the indicators of both 2015
and 2016 (Figure 10).

The share of vacancies for young
professionals in the sphere «Medicine,
Pharmaceutics> is slightly lower than
in the aggregate market: 14 against
21%, respectively. In other respects,
the distribution of vacancies by the
required work experience is almost
identical (Figure 11).

TOTAL WAGE INDEX IN THE
INDUSTRY

The small difference in the level of wages
observed in the beginning of 2017 in the
general labor market and in the sphere
«Medicine and Pharmaceutics» was
virtually leveled off this year (Figure 12).
There is a significant increase in
wages quarterly in the medical and
pharmaceutical sphere, as well as in the
labor market as a whole (Figure 13).

PORTRAIT OF A JOBSEEKER IN
THE INDUSTRY

The distribution of jobseekers in the
sphere «Medicine, Pharmaceutics> by
sex does not practically change from
year to year (Figures 14-16). At the
same time, the proportion of jobseekers
aged between 26 and 35 has decreased
slightly from 43% in 2016 to 39% in
2017.

As a year ago, the desired wage that
most often appears in the CV is in the
range of RUB 40 to 60 th.

FIGURE e Dynamics of vacancies in Moscow
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FIGURE e Dynamics of vacancies in Moscow
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OVERVIEW OF THE MAIN
PROFESSIONS AMONG THE
CLINICIANS

Therewasnodecreaseinthe number
of vacancies in any profession in
2017, as in the previous two years
(Figure 17). On the contrary, the
increase in feldsher vacancies was
73% as compared to 2016. The
demand for gynecologists was
the least active during 2017, the
number of vacancies increased by
only 11%.

In 2017, the average proposed wage
decreased only in two positions: the
head physicians - from RUB 135 to
117 th. and gynecologists - from
RUB 76 to 71 th. as compared with
2016 (Figure 18).

In 2017, the wage proposals for
the otolaryngologist increased by
almost a quarter - this is the
most significant growth among all
12 professions (Figure 18). The
wage proposals for the surgeons
after last year’s decrease by 17%
increased increased by 18% in 2017.
The competition increased for most
of the twelve positions studied in
March 2018 as compared to the
same period last year. Only such
professions as a dentist and feldsher
showed a reduction by 2 and 1 pp.
respectively (Figure 19).
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FIGURE 0 What personnel is sought for in the medical and
pharmaceutical industry in Moscow?
(% of vacancies)

FIGURE e Dynamics of vacancies in the medical and phar-
maceutical industry
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REVIEW OF THE MAIN As forwage proposals to the commercial ~ adviser grew more than to any other
OCCUPATIONS AMONG personnel, only the profession of the  profession — by 20%.
COMMERCIAL PERSONNEL marketer showed a decrease from RUB

Demandforrepresentativesofcommercial
professions in the field of «Medicine,
Pharmaceutics> also did not decrease
relative to 2016. The greatest increase in
demand was observed for pharmacists,
marketers and pharmacists — 64, 63 and
54% respectively (Figure 20).

79 to 76 th.,, all other professions saw
an increase in 2017 relative to 2016
(Figure 21).

The level of wages proposed to the
marketer in the sphere of «Medicine,
Pharmaceutics» decreased by 4% (Figure
22). The wage proposal to the medical

The competition for the pharmacist
position increased significantly from
9 points in March 2017 to 14 points
in March 2018 (Figure 23). The senior
pharmacist showed a similar indicator -
14 points - last year, the competition
in this profession in the current year
amounted to 9 points.
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FIGURE @ Required work experience in Moscow in 2016. (% of vacancies)
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FIGURE @ Portrait of the jobseeker
in the medical and pharmaceutical
sphere (Moscow, 2015)

FIGURE @ Portrait of the jobseeker
in the medical and pharmaceutical
sphere (Moscow, 2016)

FIGURE @ Portrait of the jobseeker
in the medical and pharmaceutical
sphere (Moscow, 2017)
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FIGUREQ The increase/decline of vacancies in the clinician positions in Moscow
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ncuns@ Average proposed wages in the clinician positions in Moscow
(from vacancies, RUB th.)
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FIGURE @ hh.index - level of competition among the clinicians in Moscow
(ratio of CVs and vacancies)
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FIGURE @ Average proposed wages to commercial personnel in Moscow
(from vacancies, th. rubles).
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